
 

Equal Employment Opportunity Policy Statement 

The new Equal Employment Opportunity Policy 2025, 1
ST 

Edition provides detailed, 

enforceable standards for equal opportunity across all employee levels at Mountain 

Province State University. It strictly prohibits discrimination and harassment at 

every stage of HR management, ensuring robust implementation of the university's 

diversity, fairness, and inclusion initiatives in alignment with current national and 

international standards, CHED requirements, and ISO compliance. This policy 

strengthens stakeholder confidence in the university's governance and operational 

integrity. 

The policy builds upon the foundation established by the original 2014 Equal 

Employment Opportunity Policy Statement, which first committed the institution to 

eliminating all forms of discrimination, harassment, and intimidation in the 

workplace through merit-based recruitment and fair treatment regardless of race, 

sex, color, origin, religion, sexual orientation, gender identity, age, political 

affiliation, or disability. The enhanced version addresses gaps in enforcement and 

coverage identified during the 2023–2024 university-wide quality assurance review 

and accreditation cycle, transforming the university's equity commitments from 

foundational principles into genuinely operational practices. 
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