10

REDUCED

Equal Employment Opportunity Policy Statement

The new Equal Employment Opportunity Policy 2025, 15T Edition provides detailed,
enforceable standards for equal opportunity across all employee levels at Mountain
Province State University. It strictly prohibits discrimination and harassment at
every stage of HR management, ensuring robust implementation of the university's
diversity, fairness, and inclusion initiatives in alignment with current national and
international standards, CHED requirements, and ISO compliance. This policy
strengthens stakeholder confidence in the university's governance and operational
integrity.

The policy builds upon the foundation established by the original 2014 Equal
Employment Opportunity Policy Statement, which first committed the institution to
eliminating all forms of discrimination, harassment, and intimidation in the
workplace through merit-based recruitment and fair treatment regardless of race,
sex, color, origin, religion, sexual orientation, gender identity, age, political
affiliation, or disability. The enhanced version addresses gaps in enforcement and
coverage identified during the 2023-2024 university-wide quality assurance review
and accreditation cycle, transforming the university's equity commitments from
foundational principles into genuinely operational practices.
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GUIDELINES O THE IMFLEMENTATION OF EQUAL EMFLOYMENT
OFPFORTUNITY FOLICY IN HUMAN REEDURCE MANAGEMENT [HE)
EYSTEMS

Intraduction

Mouniain Province Smate University |MFSU) is commireed b Ioatering a
wiarkplace groundsd n the pripciples of meerit, Girness, and ajuality. This Equal
Employment Oppormanity Policy [EEOQF) is aligned with the E':rqg;rm L]
Institetonalize Meritoeracy and Excellencs in Human Resouarnos
|PRIME-HEM]| program, as outlined n Civll Service Commbssbon IIZEII'.'I
Resalution No. 16012049 (2016 and CSC Memarmndum Circular No. 24, Series
af 2014,

It i, and continues to be, the policy of the University to adopt and sopport

measures designed to prevent and climinate discrimination againsl smployess
ard prospective employess of the University an the basis of solor, religion, sex,
gender identity or expreasion, ethnlcity, age, physical conditions or other
characteristic profected by low. As a part of this palicy, all members of the
Universiny shall continwes oo take sweh si=ps as may be necessary 1o accelerate
ihe Mnal slimination of any and all vestiges of dscriminarion becaose of color,
religion, sex, gender Mentiny or expression, sthniciy, age, phivsical conditions ar
other charatieristh: protected by law that may acll exiss in the employment
podicies, pracoces andfor procedures of the Universiny.

These pabdelines shall cover all four |4) oore systems of human resodncs
marmgement, mamely: | Becruliment, Selection and Placement, (b) Learming
ard Development; o) Performance Maonagement and () Rewards and
Resognitian in all campases of the Mountain Provinee Stare Univerainy. Thess
shall apply toall pereonns regardleas ol employment SlaTus unless existing laws,
rules, regulations and jurnsprudence allows substantial differences among
certain grouaps of individuals.

Commitmest to Equal Employment Oppartunities

I Line weith its vision, MPSU is resobate in promaoting the following principles:

« The liminathsn of all formas of discriminathen, harassnesnt, and
intimidatam in the workplacs.

+« The provision of equal employment opporiunites for all individuals,
recognizing the vahee of @ diverse warkdoree.

=  The creation of o work environment fres rom discrimination, boused on
fostering a culture of iInclusivity, respect, and SUpport.

Toachieve thess objectives, MPSLU ensures ithat all homan resource Management
activites, specillcally In the arcas of Recreitment, Selection, and Flacenment
|REF); Learning and Development; Performance Management; and Rewards and
Recognition are conducted in strict adherence 1o the principles of merit, falrneas,
and equality. All decisians will be based scbely on job-related qualifications and
competenckes, and will mot conalder factors unrelated oo the pob, such as raoe,
sex, oolor, natonal ordgin, religion, sexual orentation, gender identity, age,
political affiliarion, or disabiiiy.
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EQUAL EMPLOYMENT OPPORTUNITY
POLICY

POLICY STATEMENT

Moumntaln Prowinoe Scobe Polyveechmis College adherss and
promobes the principe of aydakity of treatment and employ meni
= ilg! Iy witdl in the adwmncsment f e cobbinging
Emer & the College for quality edizesten and excsllent
Further, tha Collage mecognizes that it can gain from
Phe slemnimation of argy oeen of dscnemnmieomn i fhe woriplaoe
hi Mnlemess anid JURDRCE 1R rhee snrkmlece hoost eIl eaeesn and
marake af eimpliseeea and ulismataly their predectiaty

PR i

MPEPT, consisrene witlk: s viseon shall be ar the vangaard of
policy and practies il
2 rEmueenn ad| harmmesmert or

lormes of discnmination,

mlsinnt = lntilpH

& provides  egual  emoplosnsenc arel  wnlues

orrersrty among 1is workiooce,

OpnrTumnicy,

& Prosnobis diaee meinatien-fees sark enviromment grg foster
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Thus, all phases of the College's hummn resource managsatient
ahall be conducresd wathout regand o race, sex, Cobor, ORI,
religion, sexaal orientaton, geoder Sendty, age, politicsl
ailikiom, dianbdlity of Fach cIher e -eh-refaied nmicers

To mach an end, MPIPC commits Basll 0 the &l
mplementation of sguality in treatment and employment
oppertnaty &nd the oromodion of a culbure that sapporis st by
prosciivly intggrating ik ormnizetsonal practices and inoall
aspects of the foar HEM sratems aft 1| Beeruitenent Selection
anid Placement ] Learming anid Developmend 5 Performamoe
Mangpernent, and 4] Rewsrda ard Recogniton. This shall pavses
et wary e be Wnbedding of the Eguol Emplovmernt
Clppartunity Prnciple (EEDPF and itk proactse ot MFEPT

SCOFE

The paley appirea 1 all emaloves positiona, whether noodeomc
o neE-atadembe. and i Al employmreenl cobegones
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