
 

 

Mountain Province State University (MPSU) showcases its unwavering 

commitment to fair and transparent labor relations through the formal 

recognition of its duly organized employee unions and their registered Collective 

Negotiation Agreements (CNAs). These CNAs actively protect employee rights, 

and strengthens institutional collaboration, ensuring harmonious labor relations 

across the University. 

This commitment is demonstrated through two agreements—the Non-Teaching 

Union (MPSPC-NTPU) holds CNA No. 2901, effective from October 21, 2023, 

to October 20, 2026, while the Union of Faculty Employees (MPSPC-UFE) holds 

CNA No. 2963, effective from December 18, 2023, to December 17, 2027. 

Both CNAs are officially registered and recognized. Crucially, the Unions received 

their Certificate of Registration from the Civil Service Commission (CSC). 

CSC is one of three constitutional agencies overseeing the government's 

personnel or HR systems. This formal acknowledgment by the CSC legitimizes 

the Unions’ authority to engage in collective bargaining, negotiate terms, and 

advocate for members’ rights within legal parameters. 

The MPSPC-NTPU CNA further secures the Union's operational role within the 

University structure (Article III: Union Recognition and Security, Section 8) 

by guaranteeing its participation in several key committees. This ensures the 

Union has a direct voice in institutional decisions affecting its members' welfare. 

Specifically, the Union is represented in the Human Resource Merit 

Promotion and Personnel Selection Board, the WELFARE  

 

 

Strengthening Employees’ Rights: Upholding the Right to 

Association and Collective Bargaining 

 

Fund (if established and related to members' rights and privileges); any 

Special Committees created to address members' rights, privileges, 

and welfare; the Complaints and Grievance Committee; the 

Committee on Decorum and Investigation (CODI), the 

Administrative Staff Development Committee (ASDC), 



 

and the PRAISE Committee (Performance Recognition, Awards, and 

Incentives). 

Through these agreements, MPSU ensures that all employees—regardless of 

gender, position, or employment classification—enjoy equal access to 

representation and negotiation.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Excerpts from CNA of NTPU 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 


