
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mountain Province State University (MPSU) steadfastly upholds the principle of 

equal pay for work of equal value, ensuring that compensation across all 

employment levels is determined by merit, performance, and responsibility—

never by gender or other non–job-related distinctions.  

This commitment is institutionalized through the Collective Negotiation 

Agreement (CNA), particularly in Article VI, Section 3 – Equity of Pay for All 

Genders, where both the University administration and the teaching and non-

teaching unions affirm their obligation to maintain equitable compensation 

practices. 

MPSU’s pay structure is further reinforced by the Compensation and Position 

Classification Act of 1989 (Republic Act No. 6758), which mandates “equal pay 

for substantially equal work” and bases any pay differences solely on substantive 

variations in duties, responsibilities, and qualifications. 

In alignment with RA 6758, MPSU’s Personnel Policy Manual clearly integrates 

these standards.  

 

 

 

 

 

 

      Promoting Fair Compensation and Gender Equity in the 

Workplace 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Excerpts from CNA of NTPU 



 

 

 

 

 

 

 

 

Excerpts from Personnel Policy Manual, page 14 

https://mpsu.edu.ph/wp-content/uploads/2025/09/Personnel_Policy_Manual.pdf 

 

https://mpsu.edu.ph/wp-content/uploads/2025/09/Personnel_Policy_Manual.pdf

