
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MPSU ensures all staff and faculty are paid at least the local living wage, aligning with national 

mandates and surpassing the regional poverty threshold. The current salary structure 

implements the first tranche of salary increases mandated by Executive Order No. 64, which 

took effect on January 1, 2024, and applies to all civilian government personnel including 

university staff. MPSU implements the current salary structure as per the National Budget 

Circular (NBC) No. 594, series of 2024 issued by the Department of Budget and Management 

(DBM). The Institution sets the monthly salary for permanent employees with Salary Grade 

1 at ₱13,530.00 per month. This figure surpasses the 2023 Philippine Statistics 

Authority-Cordillera Administrative Region (PSA-CAR) poverty threshold of ₱13,239.00 

per month for a family. PSA-CAR defined the poverty threshold as the amount that 

represents the minimum income required by a family of five members to meet their basic food 

and non-food needs. 

Furthermore, the University compensates its Contract of Service (COS) or non-permanent 

personnel above the minimum wage rate which is ₱470.00 as set by the Department of Labor 

and Employment (DOLE)- National Wages and Productivity Commission, Regional Tripartite  

Wages and Productivity Board. The lowest daily rate for COS at MPSU stands at            ₱566.64  

 

 

 

  

Empowering the MPSU 

Workforce through Fair 

and Equitable Pay 

per day, which remains significantly higher than the national daily 

poverty threshold of ₱435.00 per day as per the latest available data by 

the Philippine Statistics Authority. 

https://www.bworldonline.com/the-nation/2024/10/16/628443/poverty-incidence-declines-in-car-psa/
https://bir-cdn.bir.gov.ph/BIR/pdf/Wage-Order-No.-CAR-23_compressed.pdf


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




