
1. Formulate, implement, and monitor programs and activities that  
  mainstream gender perspectives and promote fair opportunities  
  for all students and employees in the institution;
2. Oversee regular gender sensitivity and anti-discrimination      
  training for faculty, staff, and students to foster a campus      
  culture of respect and acceptance;
3.3. Ensure that academic, cultural, and extracurricular programs   
  incorporate principles of gender fairness and access for        
  historically marginalized or underrepresented groups;
4. Supervise the assessment of institutional policies, processes,    
  and environments to identify and address barriers to the full    
  participation of any community member, regardless of gender or  
  background;
5.5. Coordinate the collection and use of gender-related and       
  demographic data to inform planning, reporting, and policy     
  decisions that benefit all stakeholders;
6. Serve as the focal point for receiving and responding to concerns  
  related to discrimination or exclusion, ensuring fair and       
  confidential handling in accordance with institutional and      
  national guidelines; and
7.7. Build linkages with internal and external partners to strengthen  
  the institution’s commitment to gender equality, social justice,   
  and human rights in line with national GAD policy.


